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A company called Opinion Research asked 1,800 people to choose the workplace behaviors that are the most annoying. Here are the, uh, winners:


Grumpy or moody co-workers (37%). Usually, this involves people who bring their personal problems to work. An early-morning spat with a spouse is a top contender for the cause of such behavior. Anyway, it’s what we hate the most, according to the survey. 


Gossipers (19%). Apparently, many who were polled don’t see the value in baseless stories about who’s cuddling with whom, who’s getting fired and who’s answering polls. Or maybe they were the ones being gossiped about. 


The use of jargon (18%). Clearly, the people who put this on their list are incapable of “thinking outside the box.” 


Loud phone talkers (18%). We imagine this one’s triple-annoying when the speaker is gossiping and saying stuff like “thinking outside the box.” 


Poor toilet etiquette (16%). The less said about this, the better. 








5 Most Annoying Behaviors at Work by Opinion.com
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We are very excited to partner with Ballard Spahr Law Firm to sponsor a seminar featuring Americans with Disabilities Act, State of New Jersey Laws and accommodation issues.  The featured presenters will be Denise M. Keyser; Jennifer L. Sova and Aisha M. Barbour. See their individual bios on page 3 of the newsletter.


The presenters will stage a mock deposition of an HR manager to demonstrate appropriate handling of matters by HR personnel, potential mistakes, and proper handling and resolution of problems.  There will be an opportunity to ask questions of the presenters (Narrator, Deponent and Questioning Attorney) throughout the "deposition." Please join us!  – RSVP instructions on page 3


Date: Wednesday, April 21, 2010      Time: 8:30 AM to 12:00 PM


Location: Greate Bay Country Club 		


Cost:  $25 for SSHRMANJ members; $30 for (non-members of SSHRMANJ)       HRCI: Approval Pending








SSHRMANJ Sponsors


Mock Deposition of an HR Manager: 


Disability Discrimination & Reasonable Accommodation Issues











Southern Shore Human Resource Management Association of NJ


� HYPERLINK "http://www.sshrmanj.org" ��www.sshrmanj.org�


Serving the HR Communities of Cape May and Atlantic Counties
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Looking for Volunteers: The chapter is looking for members who would like to serve on the board.  The open board and committee positions are:   newsletter chairperson, secretary and SHRM Foundation Programs.  Volunteer leaders earn recertification credits.  If you are interested please contact Holly Rosado at � HYPERLINK "mailto:hrosado@acsid.com" �hrosado@acsid.com�   





The Garden State SHRM Council awarded the chapter $4,500 for volunteering and assisting the Garden State Council with the annual state conference last October.  Special Thanks to Holly Rosado, Michael Gross and Michael Hagelgans.





Earn a PHR or SPHR designation!  The next testing window for the PHR/SPHR exam is December 1, 2010 to January 31, 2011. There is still plenty of time to register and study for the exam before the new requirements go into effect. To review the new requirements please refer to the website � HYPERLINK "http://www.hrci.org" �www.hrci.org�.  If you are interested in joining a study group please contact Danielle Daly � HYPERLINK "mailto:ddaly@pressofac.com" �ddaly@pressofac.com� or 609-272-7108.








I9 Inspections:  Are you ready for an audit? The U.S. Immigration and Customs Enforcement is pressing ahead with its I-9 inspection campaign. Last week, 180 companies in five states got inspection notices from ICE — the first employers to be targeted in 2010. The most recent targets are in the states of Alabama, Arkansas, Louisiana, Mississippi and Tennessee. ICE had already done some 1,600 inspections in the second half of 2009 and issued fines ranging from $100 to $1,100 per violation. A Notice of Inspection requires employers to allow ICE to inspect their I-9 forms to determine compliance with the law. ICE released a statement warning that the inspections are “a first step in ICE’s long-term strategy to address and deter illegal employment.”  Companies that receive a Notice of Inspection will have three days to prepare for a meeting with federal officials in which the company’s Form I-9 records will be reviewed, possibly including payroll documentation.


GINA – Is your organization in compliance with posting requirements? On November 21, 2009, the Genetic Information Nondiscrimination Act (GINA) of 2008 which was signed into law on May 21, 2008, went into effect. This Act is intended to prevent employers from discriminating against individuals based on genetic tests and information. GINA requires that covered entities obtain and post notices informing covered individuals of their rights under the law.  The Equal Employment Opportunity Commission (EEOC) poster has just been updated to include information about the Genetic Information Nondiscrimination Act. All covered employers are required to post the most recent EEO notice along with the 5 other required Federal Posters.
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Chapter News and Notes





Legislative Updates – Federal and State


























Speakers Bio’s








Denise Keyser is a partner in the Litigation Department and a member of the Labor, Employment and Immigration Group and the Health Care Group of the Law Firm of Ballard Spahr.  For over 20 years, Ms. Keyser has represented national and locally based businesses in all types of labor and employment matters, including collective bargaining, arbitrations, OSHA, ERISA, wage and hour, employment at will, wrongful discharge, discrimination and affirmative action.





Jennifer L. Sova is an associate in the Litigation Department and a member of the Labor, Employment and Immigration Group. Ms. Sova represents employers in federal and state employment litigation, labor arbitrations, and appearances before administrative agencies and the National Labor Relations Board. She also represents and counsels clients in all aspects of labor, employment, ERISA, and OSHA law. 





Aisha M. Barbour is an associate in the Litigation Department and a member of the Labor, Employment and Immigration Group. She handles discrimination, harassment, other civil rights litigation, grievance arbitrations, and unfair labor practice litigation. She regularly assists employers in developing employment-related personnel policies and advises clients on compliance with labor and employment laws. 





 





























RSVP for April Meeting 





The preferred method of registering is through the website � HYPERLINK "http://www.sshrmanj.org" ��www.sshrmanj.org�  and click on the link membership and application or RSVP to Sharon Taggart by Friday, April 16, 2009.





Email: staggart@ochome.com


Fax:  609-390-0703


Phone: 609-927-7722 ext. 2035





Breakfast Buffet will be served








Name________________________  Phone_____________





Company Name__________________________________





Cancellations must be received by noon on Monday, April 19th or you will be invoiced the cost of meeting.








Date:�
Wed., April 21, 2010�
�
Time:�
8:30 a.m. – Networking


9:00 a.m.- Program Begins�
�
Place: �
Greate Bay Country Club, 


Somers Point�
�
Topic:�
Mock Deposition of HR Manager�
�
Speaker:�
Multiple�
�
Cost:�
$25 Members


$30 Non-Members


$15 Student�
�
Register:�
� HYPERLINK "http://www.sshrmanj.org" ��www.sshrmanj.org��
�
Credits:�
Awaiting Approval�
�






Directions to Greate Bay 


Country Club


901 Mays Landing Road


Somers Point, NJ


www.greatebay.com


(609) 927-5071





From Atlantic City:


AC Expressway West to Exit 7, Garden State Parkway, South. Take the Parkway to Exit 30 Somers Point / Ocean City. Proceed to traffic light and make a right on to Route 9. Proceed straight to the next traffic light at Route 559 / Mays Landing Road, (landmark gas station to your left) Turn Left. Look for the Clubhouse entrance on the left.





From the West:


AC Expressway West to Exit 7, Garden State Parkway, South. Take the Parkway to Exit 30 Somers Point / Ocean City.  Proceed to traffic light and make a right on to Route 9. Proceed straight to the next traffic light at Route 559 / Mays Landing Road, (landmark gas station to your left) Turn Left. Look for the Clubhouse entrance on the left.





From the South:


Garden State Parkway North to Exit 29, Somers Point .  Proceed straight to traffic light at Mays Landing Rd. Turn Right.  Look for the Clubhouse entrance on the left.




























































































